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MEDIA PACK 
2026 LGFA Taituarā Local Government Excellence Awards 
 
Each year Taituarā — Local Government Professionals Aotearoa hosts the LGFA 
Taituarā Local Government Excellence Awards. These awards are an opportunity to 
showcase and celebrate the outstanding individuals and mahi that contribute to the 
success of the local government sector. 
 
This year’s awards recognise achievement across several categories including the 
winners in nine Excellence Awards categories, including the prestigious Supreme 
Award and the Members’ Choice Award We also celebrate an Emerging Leader 
recipient, four individuals who will participate in overseas manager exchanges, and a 
winning Management Challenge team. 
 
This pack includes information on the recipients of the following awards announced: 

• 2026 LGFA Taituarā Local Government Excellence Awards 
• The Sheffield Emerging Leader of the Year Award 
• Winning team of the NZ leg of the Australasian Management Challenge 

(sponsored by Marsh), and 
• The winners of the five overseas manager exchanges, sponsored by Civic 

Financial Services, AskYourTeam, and Hononga Consulting 
 
 
2026 LGFA Taituarā Local Government Excellence Awards 
 
The LGFA Supreme Award 
 
Winner 
 
WAIKATO REGIONAL COUNCIL 
Pathways to the Sea Strategy – Ngā Rerenga ki te Moana 
 
Pathways to the Sea – Ngā Rerenga ki te Moana is more than an environmental project. 
It is an example of how local government can bring together innovation, science, 
mātauranga Māori, partnership and long-term thinking to solve complex challenges and 
deliver lasting benefits for communities and the environment. 
 
Judges noted: “The high level of national and international interest in this project makes 
this one of the year’s most transferable entries.” 
 
What began as a challenge unique to Waikato has become a nationally recognised 
framework that is influencing infrastructure design, informing freshwater management, 
and supporting councils across Aotearoa to better protect native species and 
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waterways. Through perseverance, collaboration and a clear vision, Waikato Regional 
Council has demonstrated leadership that extends well beyond regional boundaries. 
 
Pathways to the Sea is also the winner of the GHD Advisory Award for Environmental 
Leadership. Further information about the project and what the judges said about it can 
be found below in the Environment Leadership category. 
 
Note:  This award makes Waikato Regional Council the first council to win the award 
more than once in the modern era (that is since the introduction of the current awards 
format and an Awards Dinner in 2015).  
 
Previous winners: 
 
2025 Wellington City Council, Predator Free Wellington 
2024 Hastings District Council, Waiaroha - Heretaunga Water Discovery Centre  
2023 Hutt City Council, Takai Here Tāngata  
2022 Far North District Council, Te Hiku o te Ika Revitalisation Project   
2021 Western Bay of Plenty District, Transfer of Ownership of Panepane Purakau 
2020 Bay of Plenty Regional Council, Te Arawa Catfish Killas 
2019 Auckland Council, Kia Puāwai 
2018 Waikato Regional Council, Kawe Kōrero 
2017 Waimakariri District Council, Draft Waimakariri Red Zone Recovery Plan 
2016 Hamilton City Council, Council Transforms A City Dump – The Restoration of 
Hamilton Gardens 
2015 Selwyn District Council, Project Helix 
 
About the sponsor: 
 
The New Zealand Local Government Funding Agency (LGFA) specialises in financing the 
New Zealand local government sector, the primary purpose being to provide more 
efficient funding costs and diversified funding sources for New Zealand local 
authorities. LGFA was established to raise debt on behalf of the local government 
sector in a cost-effective manner.  
 
This is the sixth year that the Local Government Funding Agency has sponsored the 
Supreme Award, and the twelfth year they have supported the Excellence Awards 
(having previously been a category sponsor).  
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The Morrison Low Advisory for Excellence in Collaborating for Results 
 
This category highlights the power of partnership, this category recognises 
collaborations with government, community, or private organisations that deliver 
strong outcomes for communities. This may include cross-agency initiatives or 
innovative partnerships that address complex challenges. Entries should demonstrate 
the value of working together, with outcomes and insights that are transferable to other 
councils. 
 
Winner 
 
TAUPŌ DISTRICT COUNCIL 
East Urban Lands - Oroko Rise 
 
Taupō District Council partnered with Penny Homes, Classic Builders  and Tūwharetoa 
Settlement Trust to deliver Oroko Rise, an innovative affordable housing project. 
Together, they embedded affordability into a commercial development without relying 
on ratepayer subsidy. Stage One has delivered 38 affordable homes, with two-bedroom 
homes priced from $550,000 and three-bedroom homes from $650,000, materially 
below the district’s average house price. 
 
The judges said: 
 
“Housing affordability is a public policy challenge that is not solely confined to the big 
cities. Oroko Rise has embedded a response to a pressing community need into a fully 
commercial development. This approach is both readily transferable and scalable. We 
look forward to hearing more as subsequent stages of this project progress.” 
 
Note: this is the third year in succession that Taupō District Council has been involved 
in an award-winning entry, either on its own or as one of a consortium of agencies.  
 
 
About the sponsor: 
 
Morrison Low Advisory is Australasia’s trusted advisory firm, specialising in working 
closely with government and public organisations on unique challenges. 
 
This is the first year that Morrison Low has sponsored a category in the Excellence 
Awards.  
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The Eagle Technology Award for Excellence in Community Engagement 
 
This category celebrates initiatives that go beyond expectations to genuinely engage 
and empower communities, delivering meaningful and lasting results. This includes 
approaches that build trust, encourage participation, and support inclusive decision-
making. Successful entries will show how strong community relationships have led to 
tangible outcomes, with learnings that can be shared across the sector. 
 
Note:  This was the largest category in the awards this year, with 18 entrants. 
 
Winner 
 
NORTHLAND REGIONAL COUNCIL 
Whirinaki Managed Retreat 
 
In Whirinaki, Te Hikutū Hapū and Northland Regional Council have demonstrated what 
meaningful community engagement looks like when communities are empowered to 
lead the decisions that shape their future.  
 
Faced with significant flood risk and the realities of climate change, this partnership 
has moved beyond consultation to genuine shared leadership, combining mātauranga 
Māori, technical expertise, and a long-term vision for community wellbeing. The result 
is a managed retreat programme that prioritises safety, strengthens cultural 
connections to ancestral whenua, and creates opportunities for future generations.  
 
The judges said: 
 
"This climate adaptation planning process stood out as a project that was community 
initiated and then jointly led as a partnership between the council and Te Hikutū Hapū 
in an area that has faced longstanding social and economic inequities. The approach is 
scalable, and for this reason, and the partnership aspects, we see this as one of the 
exemplars from across this year’s field of entries." 
 
The award of highly commended was also given in this category 
 
Highly commended 
 
CHRISTCHURCH CITY COUNCIL 
Coastal Hazards Adaptation Planning with Communities 
 
Through its Coastal Hazards Adaptation Planning programme, Christchurch Council 
worked alongside residents, mana whenua, technical experts and elected members to 
develop a community-led adaptation plan for Whakaraupō Lyttelton Harbour and 
Koukourarata Port Levy.  
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Over two years, the programme combined technical expertise with innovative and 
inclusive engagement approaches. The result is a unanimously adopted adaptation 
plan and a model for community-led climate resilience that will guide future planning 
across Ōtautahi Christchurch.  
 
The judges said: 
 
“Sixty-five local authorities have a coastline, making coastal hazards one of the most 
visible and pervasive manifestations of climate change. We commend this project for 
its thorough project planning, broad, sustained and successful community engagement 
drawing on psychosocial insights.” 
 
 
About the sponsor: 
 
Eagle Technology provides IT services and support and is the distributor for global 
software leader Esri’s ArcGIS platform in New Zealand and the South Pacific.  
 
This is Eagle Technology's first year as an Excellence Awards sponsor though the 
company has a long history of sponsoring excellence in education and business. 
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The Co-Lab Award for Excellence in Cost-Effectiveness 
 
This category recognises smart, efficient approaches that achieve better outcomes 
while reducing costs and maximising value for communities. This includes initiatives 
that improve processes, optimise resources, or deliver services in more effective ways. 
Entries should demonstrate clear efficiencies without compromising quality, with 
practical learnings that others can apply. 
 
Winner 
 
AUCKLAND TRANSPORT 
Climate Resilience versus Recovery Costs for Transport Networks 
   
Following the severe weather events of 2023, Auckland Transport analysed more than 
200 major landslides across its network to compare the cost of prevention with the cost 
of recovery. The findings were compelling: preventative resilience measures typically 
cost just 15–30 percent of the expense of repairing damage after a failure. 
 
By challenging traditional rebuild approaches and designing infrastructure that is fit for 
purpose in a changing climate, Auckland Transport has already identified how $670 
million in resilience investment could avoid between $2.2 and $4.4 billion in future 
recovery costs. 
 
The judges said: 
 
“This entry presents clear and compelling evidence of the cost-effectiveness of 
investing in prevention and resilience over simply restoring to current standards. It also 
provided one of the clearest demonstrations of being ingrained in business as usual, 
particularly the climate adaptation and asset planning.” 
 
Note: Auckland Transport is eligible for these awards as it is a council-controlled 
organisation.  It is the second such organisation to win an excellence award, after the 
(now disestablished) Eke Pānuku won the environmental leadership category in 2022.  
 
The Excellence Awards celebrate innovation and great stories from across the sector.  
Our judges did not consider the recent legislative changes to the role of Auckland 
Transport relevant to their assessment of this entry.  
 
About the sponsor: 
 
Co-Lab is a council-controlled organisation (CCO) owned by 12 councils across 
Waikato and Bay of Plenty. Their vision is that council collaboration through Co-Lab 
maximises community outcomes. 



   
 

7 
Released 19 June 2026 

To achieve this, Co-Lab has three main functions: 
1. Act as an “ideas laboratory” - working with councils to investigate and develop 

opportunities to work together  
2. Deliver shared services to councils  
3. Enter joint procurement arrangements 

 
This is the first year Co-Lab have sponsored a category.  
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The Datascape Award for Excellence in Digital Local Government 
 
This category recognises innovative use of digital and technology solutions that 
transform services, strengthen democratic participation, and improve outcomes for 
communities. This includes initiatives that enhance accessibility, streamline 
processes, or enable better decision-making through data and technology. Entries 
should demonstrate clear impact, with insights and learnings that can be applied by 
other local authorities. 
 
 
Winner 
 
TE KAUNIHERA O TE TAIRĀWHITI - GISBORNE DISTRICT COUNCIL 
Turning the Tide: Large Woody Debris AI-assisted Removal 
 
Turning the Tide: Large Woody Debris AI-assisted Removal is also the winner of the 2026 
Taituarā Member’s Choice Award.  This award was decided by a vote of Taituarā 
members. 
 
Following Cyclone Gabrielle, Gisborne District Council faced the enormous challenge 
of managing large woody debris across rivers and coastlines throughout Tairāwhiti. In 
response, the Council developed an innovative digital solution that combined AI-
assisted aerial imagery, advanced mapping and a bespoke risk assessment framework 
to identify, prioritise and target areas of greatest risk.  
 
This data-driven approach transformed recovery efforts, enabling faster, safer and 
more transparent decision-making while supporting the removal of more than 600,000 
cubic metres of debris across seven major catchments. By harnessing technology to 
protect communities, infrastructure and the environment, the project has established a 
new benchmark for digital innovation in environmental recovery and resilience 
planning. 
 
The judges said: 
 
“Turning the tide on woody debris brings together a cutting-edge application of artificial 
intelligence and drone technology, and a robust evidence-based decision-making 
process. The transformation from a site-based, reactive process to transparent, risk-
based one provided us with one of the most compelling ‘before’ and ‘after’ stories this 
year.” 
 
About the sponsor: 
 
Datascape is Datacom’s smart community and cloud-based suite of software 
solutions.   
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This is the sixth year that Datacom has sponsored a category in the Excellence Awards. 
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The GHD Award for Excellence in Environmental Leadership 
 
This category honours initiatives that deliver real environmental benefits and 
demonstrate leadership in sustainability and responsible environmental management. 
This includes projects that protect natural resources, reduce environmental impact, or 
respond to climate challenges. Entries should highlight measurable outcomes and 
showcase approaches that can be adopted by other local authorities. 
 
Winner 
 
WAIKATO REGIONAL COUNCIL 
Pathways to the Sea Strategy – Ngā Rerenga ki te Moana 
 
Through Pathways to the Sea – Ngā Rerenga ki te Moana, Waikato Regional Council has 
transformed how flood management and environmental stewardship can work 
together.  
 
Built on six years of research and strong partnerships with iwi, scientists, industry and 
councils across Aotearoa, the programme has developed and tested practical 
solutions that allow native tuna and other fish species to safely migrate through flood 
protection infrastructure. 
 
By combining innovation, evidence-based decision-making and a commitment to Te 
Mana o te Wai, this work is helping restore freshwater ecosystems while creating a 
model that can be applied throughout New Zealand. 
 
The judges said: 
 
“Pathways to the sea successfully reconciles legacy asset management decisions with 
today’s environmental and ecological expectations.  It is an exemplar in its use of new 
technology, a meticulous compilation of an evidence base over six years, its successful 
collaboration with 14 funding partners, and its partnership with iwi.” 
 
About the sponsor: 
 
GHD Advisory are committed to addressing the world’s biggest challenges in the areas 
of water, energy and communities. GHD is a global network of over 10,000 multi-
disciplinary professionals, passionate about providing its clients with integrated 
solutions through its advisory engineering, environmental, design and construction 
expertise. Its future-focused, innovative approach helps to connect and support 
communities around the world, building resiliency and sustainability for generations to 
come. 
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This is the sixth year that GHD has sponsored the Environmental Leadership category, 
and their eighth year overall. 
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The Beca Award for Excellence in Placemaking 
 
This category recognises projects and programmes that create vibrant, inclusive places 
and contribute to stronger local economies, cultures, and community wellbeing. This 
includes initiatives that enhance public spaces, support local identity, or improve how 
people experience their communities. Entries should show clear benefits and 
outcomes, along with learnings that can inspire similar approaches elsewhere. 
 
Winner 
 
NEW PLYMOUTH DISTRICT COUNCIL 
Destination Kāwaroa 
  
Delivered through a partnership between New Plymouth District Council, Ngāti Te 
Whiti, the Taranaki Foundation and New Plymouth Partners, the Destination Kāwaroa 
project has transformed Kāwaroa Park on New Plymouth’s foreshore into an 
intergenerational learning and play space that celebrates the rich cultural, 
environmental and historical significance of this special coastal location. 
 
Co-designed with mana whenua and shaped by extensive community involvement, 
Destination Kāwaroa combines play, learning, accessibility and cultural storytelling in a 
way that is both inclusive and uniquely Taranaki. Since opening in 2025, the space has 
become a thriving community hub, welcoming up to 2,000 visitors a day and creating 
lasting connections between people, place and culture. 
 
The judges said:  
 
“Destination Kawaroa reminds us that placemaking puts people at the centre of the 
planning and design. Broad community engagement has clearly been reflected in the 
design of this destination playground. This was one of the entries that provided us with 
one of the clearer demonstrations of overall success, and further, demonstrated how it 
kept costs down throughout the project.” 
 
The award of highly commended was also given in this category 
 
Highly commended 
 
HOROWHENUA DISTRICT COUNCIL 
Building a Sense of Place for Former Refugee Whānau in Horowhenua 
 
In Horowhenua, a partnership between iwi, community organisations, government 
agencies and Council has helped refugees not only to settle but top truly feel at home. 
Working alongside former refugee whānau from Colombia and Venezuela, the 
programme has created meaningful opportunities for connection, participation and 



   
 

13 
Released 19 June 2026 

leadership. From Muaūpoko-led house blessings and cultural celebrations, to youth 
development initiatives and civic participation programmes, the project has 
strengthened belonging while enriching the social and cultural fabric of the district.  
 
The judges said: 
 
“The last Census showed that more than one in four Kiwis wasn’t born here. Helping 
support the newest New Zealanders with a sense of belonging while preserving their 
cultural heritage and life experiences makes for a stronger, richer more cohesive 
community now and for generations to come.”      
 
About the sponsor: 
 
Beca is one of the Asia-Pacific’s largest independent advisory, design and engineering 
consultancies. This is the fifth year they have sponsored this category.  
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Te Tohu Waka Hourua (the Double Canoe) – Buddle Findlay Award for 
Excellence in Māori – Council Partnerships 
 
This category celebrates meaningful and enduring partnerships with Māori, this 
category recognises initiatives that demonstrate a strong commitment to working 
together and applying Te Ao Māori and Te Tiriti principles. Entries may come from any 
area of council activity but should clearly show how partnerships have been built and 
sustained, and the outcomes achieved. A strong understanding of kaupapa Māori and 
shared decision-making will be key. 
 
Winner 
 
TE KAUNIHERA O TĀMAKI MAKAURAU - AUCKLAND COUNCIL 
Ngāti Whātua Ōrākei Reserves Board – Ko Te Pūkakī: 2040 
 
This project brings Ngāti Whātua Ōrākei and Auckland Council together as equal 
partners in the stewardship of reserve whenua. 
 
Grounded in tikanga, mātauranga Māori and a shared commitment to future 
generations, Ko Te Pūkākī: 2040 transforms long-term aspirations into practical action. 
Through clear governance, dedicated resourcing and iwi-led delivery, the partnership is 
restoring ecosystems, strengthening cultural connections and creating enduring 
pathways for whānau participation and leadership. 
 
With plans to plant 66,000 native plants and undertake weed control across more than 
50 hectares over the next five years, the programme demonstrates how authentic 
partnership can deliver measurable outcomes for people, place and the environment. 
 
The judges said:  
 
“This is a long-standing, authentic and effective partnership between local authorities 
and iwi embeds te Ao Māori and tikanga Māori into the planning and readily repeatable 
place-based investment and delivery across Tāmaki. This is an approach that can 
adapted to support partnerships of all types and in any area.” 
 
About the sponsor: 
 
Buddle Findlay is one of New Zealand’s leading commercial and public law firms with a 
significant local government practice. This is the fifth year that Buddle Findlay have 
sponsored this category.   
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Sheffield Emerging Leader of the Year Award 
 
The Sheffield Emerging Leader of the Year Award is presented to an up-and-coming 
leader with a proven track record of designing and delivering innovative and successful 
programmes, projects, processes, or practices with an identifiable community impact. 
 
The recipient will travel to the United States to attend the 2026 ICMA Conference in 
Long Beach, California. 
 
Recipient 
 
Kaanihi Butler-Hare, Temuaki Māori – Chief Māori Officer, Hutt City Council 
 
 
The judges said: 
 
Kaanihi represents the pinnacle of next-generation bicultural leadership, informed by 
tikanga, centred on community, and deeply grounded within te ao Māori. Moving 
between spaces with professionalism, humility, and compassion, his intrinsic 
application of Māori knowledge systems has delivered transformative, sector-leading 
successes that resonate deeply across his council, the community, and the wider 
region.  
 
The judges were blown away by Kaanihi’s exceptional record of consistent delivery and 
profound institutional impact. He was instrumental in a COVID-19 response that 
achieved some of the highest vaccination rates in the country. Furthermore, he has 
fundamentally reshaped the strategic landscape of local government by initiating his 
council's first-ever Māori strategy, revitalising mana whenua MoUs, and establishing a 
powerful iwi advisory group that brings elected officials, senior staff, and iwi leaders 
together to change outcomes for all.  
 
Grounded in the wisdom of kaumātua and kuia, Kaanihi views leadership not as a 
pursuit of personal recognition, but as a collective responsibility handed down through 
generations. In uplifting Te Tiriti o Waitangi to drive better outcomes for iwi, hapori 
Māori, and everyone in Te Awa Kairangi ki tai, he exemplifies the exact potential, vision, 
and heart required of the future leaders of our local government sector. A truly 
magnificent and deserving winner. 
 
The award of highly commended was also given in this category 
 
Highly commended 
 
Jessica Papple, Marketing Manager, Palmerston North City Council  
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In just six years, Jessica has secured three promotions to now lead a team of 15, 
delivering immense impact for her council and the wider sector. A true driver of 
economic growth, she has secured major conferences and millions of dollars for the 
local economy, alongside spearheading a refreshed city branding and an award-
winning Summer Water Use campaign.  
 
The judges were impressed by her forward-thinking innovation, including the rollout of 
AI workflows, and her practical, values-led commitment to te ao Māori.  
 
The judges said:  
 
“Demonstrating dedication far beyond her core responsibilities, she has boosted both 
staff satisfaction and ratepayer value. She is a powerhouse professional with a bright, 
long-term career ahead in local government leadership.” 
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Overseas Manager Exchanges 
 
 
The Taituarā Overseas Manager Exchange Programme is specifically designed to 
provide local government managers with a unique opportunity to intensely focus on 
their management development and career progression within local government 
through a short, yet incredibly impactful exchange with a partner manager in another 
country. It's an invaluable experience that broadens horizons, fosters new 
perspectives, and ultimately strengthens leadership within our councils. 
 
 
Hononga Indigenous Overseas Manager Exchange to Victoria, Australia 
 
Recipient 
 
Auriole Ruka, Group Manager - Strategic Partnerships and Engagement, Northland 
Regional Council 
 
Auriole is recognised for her outstanding leadership and commitment to te hapaitia o te 
ao wāhine, and her enduring commitment to strengthening iwi and hapū partnership in 
local government.  
 
We were particularly impressed by Auriole’s vision for this Indigenous Leadership 
Exchange. Auriole focused on how such exchanges bring mana to relationships and 
leadership, reinforcing collective responsibility for change and strengthening the 
visibility and solidarity of Indigenous leaders. By focusing heavily on reciprocity, Auriole 
will ensure that isn’t just a one-off trip, but the start of an enduring connection between 
Māori and indigenous Australians.   
 
Auriole's sector-leading mahi in Te Taitokerau has facilitated iwi and hapū contribution 
to local government in many ways, including the establishment of Te Ruarangi, the 
development and ongoing implementation of Tāiki ē, and facilitating kaimahi Māori 
employment and leadership pathways within NRC.  
 
Auriole’s wider leadership in Te Taitokerau includes significant work with her iwi and 
hapū, wāhine Māori in business, and rangatahi through waka ama. She is currently 
undertaking her Doctorate to explore the leadership of Taitokerau wāhine. Her 
contributions to workplace diversity have been recognised at the 2026 Diversity Awards 
as a finalist for inclusive leader of the year.  The award of Poumatau Ka Puāwai was also 
given in this category to acknowledge an impressive future leader.  
 
Poumatau Ka Puāwai 
 
Cassidy Temese, Kaitakawaenga - Iwi Relations Advisor, Ōtorohanga District Council 



   
 

18 
Released 19 June 2026 

 

Cassidy is recognised as a Poumatua Ka Puāwai – a blossoming leader whose courage, 
authenticity, and commitment are already making a meaningful impact. As an emerging 
voice and advocate, Cassidy demonstrates strong promise as a navigator for change 
and a champion for Māori communities, bringing integrity, purpose, and a clear sense 
of values to their leadership.  

This recognition reflects the strength of Cassidy’s leadership potential for the future. 
They lead authentically as Māori, are building a strong foundation of good practice, and 
show the kind of promise that will continue to flourish with experience, mentorship, and 
opportunities to grow their influence. Cassidy stands out as a leader to watch, and this 
acknowledgement celebrates both what they have already contributed and the exciting 
pathway ahead.  

 
 
 
Civic Financial Services Overseas Manager Exchange to the United 
States 
 
Recipient 
 
Adele Henderson, Programme Director, Water Services Establishment, Western Bay of 
Plenty Council 

The Judges commended Adele for her exceptional sector leadership, 
governance expertise, and outstanding contribution to local government at a national 
level. A Taituarā member since 2013, Adele has given generously to the sector for years, 
notably chairing the Financial Management Reference Group (FMRG) and the Strategic 
Finance Forum, alongside serving on the LGFA Shareholder Council and ALGIM.  

Currently tackling the massive task of establishing a new water entity, Adele also brings 
a deeply authentic track record from her frontline work in Cyclone Gabrielle recovery.  

The judges said: 

“We are certain that Adele will be an exemplary ambassador who will focus on 
international governance models and sector capability. She is a highly respected driving 
force in the sector, a true asset to her community, and a thoroughly deserving recipient 
of this exchange award.” 

 
 
Overseas Manager Exchange to British Columbia, Canada 
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Recipient 
 
Kataraina O'Brien, General Manager, Strategic Engagement, Bay of Plenty Regional 
Council 
 
 
The judges commended Kataraina for her exceptional system leadership, cultural 
depth, and long-standing dedication to the local government sector. A valued Taituarā 
member since 2011, Kataraina serves as General Manager of Strategic Engagement at 
Bay of Plenty Regional Council, where she has pioneered sector-leading initiatives by 
embedding mana whenua partnerships and kaitiakitanga into council governance. Her 
influence is felt nationally through her extensive voluntary contributions to Taituarā 
committees, Te Uru Kahika, and sector thought leadership.  
 
The judges said: 
 
“Kataraina brings a depth of experience, and her strategic vision will strengthen 
enduring relationships between local government professionals in British Columbia 
and Aotearoa. She is an outstanding leader and a thoroughly deserving recipient of this 
exchange award.” 
 
AskYourTeam Overseas Manager Exchange to New South Wales, 
Australia 
 
Recipient 
 
Anita Reedy-Holthausen, Director Engagement and Māori Partnerships, Te Kaunihera 
o Te Tairāwhiti, Gisborne District Council 
 
Anita is recognised for her extraordinary leadership, resilience, and unwavering 
commitment to her community and the wider sector. A dedicated Taituarā member 
since 2016, Anita played a pivotal role in Gisborne’s Cyclone Gabrielle recovery, 
steering community engagement and strategic planning through immense regional 
uncertainty and economic pressure.  
 
The judges said: 
 
“Anita’s frontline experience highlights her ability to navigate complex emergencies 
while remaining deeply responsive to community nuances and hapū needs. Anita will 
head to New South Wales where she will bring invaluable, hard-won insights on 
disaster recovery and long-term resilience to the international stage. She is a 
powerhouse for her region, a highly respected sector leader, and a thoroughly deserving 
recipient of this exchange award.” 
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AskYourTeam Overseas Manager Exchange to Victoria, Australia 
 
Recipient 
 
Challen Wilson, Te Puutaatara Waka Tairanga Whenua, Communications and 
Engagement Manager (Specialist Operations), Auckland Council 

Working in Co-Governance Communications and Engagement at Auckland Council, 
Challen has driven sector-leading innovation by developing commercial frameworks 
for mana whenua and initiatives that help communities thrive. She is deeply culturally 
grounded, balancing her professional mahi with extensive voluntary contributions to 
her marae and rūnanga. The Judges commended Challen for her creative, strategic 
leadership and her exceptional ability to bridge cultural storytelling with economic 
outcomes. 

The judges said:  

“Challen will head to Victoria, Australia where she will have a clear focus on First 
Nations self-determination and partnership models. Armed with a strong 
communications background and a passion for indigenous economic development, 
she is uniquely equipped to build enduring cross-cultural connections and bring back 
invaluable insights to the sector. She is a dynamic, forward-thinking leader and a 
thoroughly deserving recipient of this exchange award.” 
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The New Zealand leg of the Management Challenge 
 
The Management Challenge is a professional development opportunity for teams of 
local government staff to sharpen their leadership skills and dive headfirst into a series 
of real-world challenges. The winning team will represent Aotearoa at the Australasian 
finals, competing against the best from across Australia. 
 
Third 
 
“Cheese Roll Champs” 
Southland District Council 
 
Second 
 
“Mana Mavericks” 
Gisborne District Council 
 
Winners 
 
“Tactically Tasman” 
Tasman District Council 
 
 
 
 
For further information, please contact Sophie Prebble | Manager, Marketing and 
Communications Sophie.prebble@taituara.org.nz  

mailto:Sophie.prebble@taituara.org.nz
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